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Introducing ELSA
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Digitialise your
compulsory/mandatory training
today at zero cost
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ELSA is a learning management solution designed to
streamline the administration, delivery, and tracking of your
mandatory or compulsory training for your organisation.

ELSA offers a range of features, including course
management, content authoring, learner management,
assessment tools, and reporting capabilities.

With its user-friendly interface and customizable features,
ELSA can be tailored to meet the unigue needs of any
organization, helping to enhance employee skills, improve
training efficiency, and drive organizational success.



Is this your headache today? %ELSA
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How do you manage your internal mandatory training?

Advantage Disadvantage
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Digitalising your internal compulsory/mandatory training has tremendous benefits. Training can be done seamlessly, easily

deployed and reduces admin task. But due to the disadvantages of implementing a learning management system, companies
rely on traditional delivery methods.



How ELSA will enable your success?

Convert all your mandatory training into
digital format such as:

1. Induction Training

2. HSE/Security Traning

3. Code of Conduct

4. Prevention of sexual harassment training
5. Product familiarisation training

6. Other internal training

A

o

Cost : Zero Cost
By : ELSA Learning team (contents from you)
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Roll out these training to your
employees based on your internal

Redefine need/SOPs
, J
employee 5 Training Completion & Certificate Issuance:
learning Tracked by ELSA Learning Team
experience

Seamless
Minimal admin burden to HR
Employees can complete the mandatory trainings

anytime, anywhere within the time provided
Scalable

Fulfil your internal training KPIl & Audit
Requirements



Why digitalising your compulsory training Is

the way forward?

Challenges /

Traditional Face-to-Face Delivery

Online Learning Via Zoom
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Via Learning Management

Constraints

Training employees
working remotely or
in various locations

Complexity in getting everyone to the
classroom/training venue

Challenges in getting everyone to join
at the same time

System (LMS)

Employees can complete the
training anytime, anywhere,
within the stipulated time

Workload to HR

Co-ordinating employee’s participation

Co-ordinating employee’s
participation

Seamless and less effort.
Only need to email or WhatsApp
them

Cost

Minimal cost for trainer but higher cost
to mobilise employees to a single
location. May require multiple training
sessions to ensure everyone attends.

Minimal cost for trainer but you may
require multiple training sessions to
ensure everyone attends.

Minimal cost and no repetition is
required

Course Contents

Different trainer may have different
flavour and way of delivery

Different trainer may have different
flavour and way of delivery

Consistency in delivery

Training Completion
Time

Longer period as employees need to
be mobilised

Longer period as a suitable time is
required to get everyone to
participate at the same time

Seamless and employees can
completed within a stipulated
timeframe

Audit Fulfilment

Face challenges explaining to auditors
why the training needs are not met

Face challenges explaining to
auditors why the training needs are
not met

Minimal or zero cases of
employees not completing the
mandatory training




How about the cost?

Setting up your very own
Learning Management
System (LMS) in in your
company brand

Converting your learning

materials into digital format

(Instructor could be yours
or ours)

Zero Cost

Repeat for new
training/courses
are repeated

Zero Cost

End & Update your
Management

Completion Tracking Report
(by ELSA Team)

Zero Cost

Repeat for other
assigned training/courses

v
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Assign training to your employees
& employees complete their
compulsory/mandatory training
anytime, anywhere within the
stipulated time

HRD Corp claimable at
highly discounted rate

Issuance of Certificate of
Completion
(Automated with your logo)

Zero Cost

What's in store for your company
Get your own Learning Management System (LMS) under your brand at zero cost.

1.

2.
3.
4

Digitalise all your mandatory training (zero cost).
Training completed will be claimed via HRD Corp levy.
Monthly completion status reporting by ELSA Team.



Employees will have their

ELSA Lea rning Sneak PEEk personal learning dashboard and

they can keep track of their
training status
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Home

e Recent course activity 2 Today
15/07/2024, 09:07

Course catalog

Calendar @

Looks like you don't have any courses yet g

Nothing happening today

Get your first course

Leaderboard Don't miss!
Poles  ilevels  ‘Bodges ® You have no courses that are expiring soon. Go to
courses

a

N. OMAR 2375 -

You are not registered to attend any online sessions

®
today.

G F. MARTINEZ 500
® You are not registered to attend any online sessions
@ Help Center e e B. OMAR ‘&\' Join our interactive Q&A webinar, where we tackle all your questions live! Register now — X this month.
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ELSA Lea rning Sneak Peek Employees can also choose from

various internal mandatory/
compulsory training
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Sort by Date Ak

Kursus Latinan /7
Pengendalian Makanan

Refes Program Leafles for Upcoming Schedule

" 2 &

Kursus Pengedalian Makanan Pulse Surveys and Continuous HR and Change Management
Feedback

HR Metrics and Analysis
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ELSA Lea rning Sneak PEEk Assigned training is reflected in

employee’s course catalogue
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Learner

Home

Course catalog

Sort by Date 4 Search courses Q

My courses

Course catalog

Categories
Calendar = X B
¢ Sexual Performance
’ D ELSA Talent Hub (2) Harassment at Improvement Plan

the Workplace " & Probation
$ Management Plan
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Sexual Harassment At Managing

The Workplace Probationers &
Performance...

Get this course 0%




ELSA Lea rning Sneak PEEk Assigned training is reflected in

employee’s LMS calendar
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